Francis v. UPS

A former employee filed a lawsuit against his former employer and
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the personnel manager. In his lawsuit, the employee alleged age and
disability discrimination, retaliation, intentional infliction of
emotional distress, violations of Ohio’s public policy, breach of

Aug 29, 2005 contract (later amended to an ERISA cause of action), loss of
consortium, and tortuous interference with contract. After extensive

Categories: . . .
J discovery, the employer filed a Motion for Summary Judgment.
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