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EEOC Model Notice for Wellness
Programs

One of the requirements set out by the final rules for wellness
programs that ask employees about their medical conditions or ask
that employees take a medical examination, is that employees be
provided with a notice informing them of what information will be
collected, how it will be used, who will receive it, and what will be
done to keep it confidential. Wellness programs that must comply
with the notice requirement include those that gather health
information through voluntary health risk assessments or voluntary
biometric screenings that include medical examinations (such as
tests to detect high blood pressure, high cholesterol, or diabetes). In
mid-June, the EEOC issued a model notice for employers to use to
comply with the notice requirement. The notice can be found on
the EEOC's website. (A set of Q&As about the notice can be found
here.)

Employers who sponsor wellness programs that must comply with
the notice requirement must provide the notice effective as of the
first day of the plan year that begins on or after January 1, 2017.

If you have any questions about wellness plans, please contact Carl

C. Lammers in Frost Brown Todd’s Employee Benefits Law group.

You can also view our Legal Update on the final rules here.
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