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Brice’s practice is focused on representing and counseling
employers in all aspects of employment law including litigation,
traditional labor work, and administrative hearings. Brice represents
employers in labor claims before federal courts, the National Labor
Relations Board, and arbitral forums. He has experience in wrongful
termination, wage and hour, and employment discrimination claims.

Brice has successfully served as first chair at both contract
interpretation and discipline arbitrations. He has practiced before
the National Labor Relations Board and defended clients through
the unfair labor practice, ALJ trial, and NLRB appeal process. Brice
also has experience in keeping the workplace union-free and
counseling employers during collective bargaining, and served at
the bargaining table during collective bargaining negotiations for
clients in various industries.

Other Info About Brice

Education

University of Cincinnati College of Law, J.D., magna cum laude, 2017
Order of the Coif

Morehead State University, B.A. History Major and Sociology Minor,
2014
Clerkships

Summer clerk with the Office of General Counsel for Cincinnati
Public Schools
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Judicial extern for the Honorable William O. Bertelsman in the United
States District Court Eastern District of Kentucky.

Recognition

Selected to Ohio Rising Stars, 2022-2026

Lawrence Maxwell Memorial Prize for Advocacy

Henry Otterman real Property Prize

Edward C. Blackwood, Jr. Prize

McDonough Law Review Prize

Stanley Chesley & Hon. Dlott Litigation Award

Professional Affiliations

Cincinnati Bar Association

Ohio State Bar Association

Northern Kentucky Bar Association

Brighton Center Junior Board — 2018-present (Co-Chair 2021)

Member of Cincy Next Class 2021
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